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Women’s Health West’s International Women’s Day 
event for 2020 took a feminist approach to climate 
justice. The event looked to further interrogate the issue 
by considering who is disproportionately impacted by 
the effects of climate change and discussed how we 
could support decolonisation efforts and dismantle capitalism in the fight 
towards climate justice. We were delighted to host over 100 people at Victoria 
University’s Metro West in Footscray, who came together to hear from our 
three incredible speakers – Lidia Thorpe, Dr Deb Parkinson and Alex Fuller. 

Emma Doherty Manager – Communications 

At Women’s Health West we see the 
direct impact that climate change has on 
marginalised groups in Australia, including 
women, First Nations people and LGBTIQ 
community. 2019 was our driest year on record, 
with the fires burning through almost 16 million 

hectares across Queensland, NSW, Victoria, 
WA, SA, Tasmania and the ACT. As well as 
the fires, our country has faced flash floods, 
storms and heatwaves, all of which pollute 

equity and justice for women in the west

A FEMINIST APPROACH 
TO CLIMATE JUSTICE

Pictured: Alex Fuller, 
Lidia Thorpe and Deb 
Parkinson at our IWD 
event. Photo by Scout 
Kozakiewicz.
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Family Violence, Gender Equity and COVID-19

Dr Robyn Gregory CEO, Women’s Health West

So much has changed at Women’s 
Health West and across the world since 
our last newsletter in December 2019. 
The impact of devastating bushfires 
was still being felt across Australia 
when we had to step back and deal 
with the challenge of living and working 
through a global pandemic. COVID-19 
has vastly changed the way we work, 
almost overnight, forcing us to rethink 
how we respond to our clients in 
times of crisis while also ensuring 
the safety of our staff. We feared 
for the ability of victims-survivors of 
family violence to seek help, knowing 
violence is exacerbated in times of 
crisis, and even more so where social 
isolation is unavoidable. We noted, 
firsthand, the gendered impact of the 
coronavirus as our staff struggled to 
educate their children, attend to caring 
responsibilities and maintain their 
economic security. When we heard 
talk of ‘the economy’ shutting down, 
we raged at the ongoing invisibility 
of the unpaid economy of women’s 
work in the home, particularly in the 

face of a growing understanding that 
it is largely low-paid and undervalued 
workers who turn out to be essential 
to our safety and recovery. This led 
us to collective action to advocate for 
a gendered response to recovery, in 
tandem with our peak body, Gender 
Equity Victoria. As we start to see 
restrictions ease across the state, we 
will continue to prioritise the safety 
of those experiencing family violence 
and support them to work towards 
a life free from violence. We will also 
continue to call out gender inequity 
and other forms of oppression. In 
this issue, we take a deeper look into 
the impacts of COVID-19 and family 
violence on page 10.

In early March we held our annual 
International Women’s Day event at 
Victoria University’s MetroWest, taking 
‘A Feminist Approach to Climate 
Justice’. An incredibly thought-
provoking event, we were honoured 
to host three incredible women on the 

About Women’s Health West
Women’s Health West is one of 
Victoria’s only organisations that 
provides services and programs that 
encompass every level of response 
to family violence – from primary 
prevention, to early intervention and 
response.

Our work has actively 
contributed to improving the health, 
safety and wellbeing of women 
and their children in the western 
metropolitan region of Melbourne 
since 1988. Our work covers the 
local government areas of Brimbank, 
Hobsons Bay, Maribyrnong, 
Melbourne, Melton, Moonee Valley 
and Wyndham. Our work includes:

Prevention
• Prevention of violence and 

discrimination
• Mental health and wellbeing
• Sexual and reproductive health

Early Intervention
• 24-hour crisis response
• Risk assessments
• Court support

Response
• Case management
• Housing and refuge
• Safety and security support
• Children’s counselling

Editor: Emma Doherty

Contributors to this edition: Cliantha Dawit-
Dessay, Nastassja Downey, Erin Lockington, 
Annie Belcher and Maeve.

Photographers: Scout Kozakiewicz and Emma 
Doherty

Illustrations: Isis and Pluto

Design and layout: Susan Miller, millervision@
netspace.net.au

Read this edition and archives of Women’s Health 
West news online at www.whwest.org.au/news/
newslet ter 
Next edition due December 2020

Women’s Health West recognises 
that the land on which we work and 
provide our services always was and 
always will be Aboriginal land. We 
proudly acknowledge the Aboriginal 
and Torres Strait Islander communities 
across Melbourne’s west, their rich 
cultures, diversity, histories and 
knowledges, and the contribution they 
make to the life of this region.

A WORD FROM THE CEO

Continued on page 4
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BEHIND THE SCENES

MEET THE STAFF

Abby H 
Senior Receptionist 

I’ve been working as a 
Receptionist at WHW for the 
past few months and though 
it has been different working 
during a pandemic, I have 
really enjoyed my time here 
so far!  

I’ve loved working 
for an organisation that 
aligns with my personal 
values, and that is making 
meaningful change in the 
world. It’s great to work in 
an environment full of caring 
and passionate feminist 
women, who are working to 
achieve equality on both an 
individual and a structural 
level.  

I am very passionate 
about social justice and 
previously volunteered with 
organisations that work 
with Asylum Seekers and 
Refugees, and currently 
volunteer at Red Cross.  

I studied a double-
Degree in Sociology and 
media, with minors in Issues 
in Global Development and 
Journalism. I love the beach, 
nature strolls, yoga, and 
consuming books, podcasts 
and brunch food! 

Kate Phillips 
Director  – Gender Equity 

I joined WHW in October 
2019 as the Director – 
Gender Equity, and have 
been loving every minute 
since, in particular being part 
of such a dynamic, strategic 
and supportive team 
focused on creating systemic 
change for all in the West. 
I really believe in equity 
and a social determinants 
approach to health, and 
have previously worked 
in primary prevention at 
Our Watch, as a freelance 
consultant and with the 

YMCA for over a decade 
in both Melbourne and 
Ballarat, overseeing a range 
of different community 
services including Children’s 
Programs, Youth Leadership 
and Community Recreation. 
I’m originally from Tassie 
though Melbourne is 
definitely home, with a love 
of all things food, coffee and 
travel, and can quote far too 
much of The Office. 

Lenny 
Case Manager  – Family 
Violence First Response 

I’ve been at WHW for a 
few months, working as a 
Case Manager in the First 
Response team. Prior to 
this, I was working as a 
social worker at Centrelink 
where I engaged with a wide 
range of clients, including 
people both experiencing 
and perpetrating domestic 
abuse. I decided I wanted to 
work in a family violence role 
specifically and I’m really 
glad I made the move!   

When I’m not at work I’m 
usually spending time with 
friends, ideally at the beach, 
pool or pub, or at home with 
Greg the cat and a book 
or (let’s be honest) some 
reality TV. 

Maeve 
Family Violence Outreach 
Case Manager 

I moved to Australia from 
Ireland in January 2019 
having worked as a Child 
Protection Social Worker 
following my master’s in 
social work. WHW was the 
first job I secured, having not 
worked in Family Violence 
before. I started working in 
the Crisis Response Team, 
now the First Response 
(FR) team, where I learned 

the skills that go with the 
fast-paced environment of 
FR and met the wonderful 
women who are responsible 
for all the family violence 
referrals that come into 
WHW. In September 2019, 
I joined the Outreach Case 
Management team at WHW. 
I have learned so much 
from my colleagues over 
the past six months. Their 
knowledge, passion and 
kindness towards Victim 
Survivors knows no bounds. 
My visa has been sponsored 
by WHW and I am very 
grateful to have been given 
this opportunity. In my 
spare time I like to eat out, 
socialise with friends and 
visit different places around 
Victoria. 

Maria Govers 
Director  – Business 
Operations 

After a long career in 
leadership roles including 
16 years as senior manager 
in the insurance industry, I 
took some time out in 2018 
to 2019 to focus on a career 
change, volunteer as a board 
director and support a friend 
in palliative care.  

I focused on looking for a 
leadership role in the not for 
profit sector and was offered 
the Director – Business 
Operations role with WHW 
at the end of November last 
year. I am passionate about 
developing and supporting 
people and I enjoy this 
aspect of leadership.  

Outside of work I like 
to run and enjoy reformer 
pilates. Another passion 
is cooking for family and 
friends and I have really 
missed this in last few weeks.

Mary Savic 
Coordinator  – Graduate 
and Student Placement 

I came to WHW from 
Melbourne City Mission 
where I worked in various 
case management roles 
supporting adults and 
families in the community 
experiencing homelessness 
and at the Dame Phillis Frost 
Centre supporting best 
outcomes for mothers in 
prison and their children in 
the community.   

Throughout these 
roles I was able to support 
various student placements 
and learnt very quickly 
supporting student learning 
was one of my favourite 
parts of my role.  

I am beyond excited 
to now be in the role of 
Graduate and Student 
placement coordinator 
and to be able to focus full 
time on one of my passions 
and to be part of the WHW 
family.  

Some of my favourite 
things to do is hang out with 
my furbabes, grab a yummy 
cup of coffee and hang out 
with all the people that I 
love and adore – the simple 
things keep me smiling! 

Mikaela
Case Manager  – Family 
Violence First Response 

I began working at WHW 
six months ago, having 
finished my Masters of Social 
Work degree. I completed 
my placements at DHHS 
Child Protection and at the 
Royal Children’s Hospital, 
while working within the 
counselling team at Marie 
Stopes Australia.

I have always been 
passionate about social 
justice and empowerment. 
I am eager to continue 
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panel. Lidia Thorpe, Dr Deb Parkinson and Alex Fuller 
spoke passionately and authoritatively on the impacts 
of climate change and what action must be taken to 
positively impact future generations. You can read more 
about the event on page one, continued on page 8. 
A huge thank you to everyone who came along to the 
event, asked thoughtful questions, and committed to 
continue the conversation in their own lives and actions. 
At WHW we have been thinking about where climate 
justice sits in our own work, as we develop our next 
strategic plan for 2020–2025.

In this issue we pay homage to our ‘community 
champions’, Seabreeze Quilters, who have supported 
our organisation, clients and community in the west since 
2006! We also give you an insight into our newly-created 

Continued from page 2

A WORD FROM THE CEO

Family Violence, Gender 
Equity and COVID-19

working alongside women to 
advocate for and to support 
them, and to strive for a 
more just world. I love living 
and working in the Western 
suburbs of Melbourne, 
within a diverse and 
multicultural community, 
and alongside equally 
passionate colleagues. 
Outside of work, I love 
exploring the outdoors, 
and finding the best spots 
for coffee. 

Monique B 
Senior Case Manager  – 
RAMP 

After several years working 
in Child Protection at DHHS, 
I am absolutely thrilled to be 
working for a progressive, 
feminist organisation that 
better aligns with my core 
values. I am pleased to still 
be working in Melbourne’s 
vibrant west and to 
have the opportunity to 
support victim/survivors of 
family violence to remain 
safe and recover from 
their experiences. I hold 
tertiary qualifications in 
Psychology and Commerce 
and am passionate about 

empowering women and 
working to redress gender 
inequity in all its forms. 
I believe strongly in the 
need to hold perpetrators 
accountable for their use of 
violence and to challenge 
the systems that fail to do 
this. When I am not at work 
(and we are allowed to leave 
the house) I love live music, 
chowing down on good 
food and exploring in nature. 
Whilst in isolation I like to 
start multiple DIY projects 
(that I’ll likely never finish) and 
to give our cat man buns.

Nastassja Downey 
Communications and 
SACE Assistant 

I joined WHW in January this 
year, coming from a project 
coordination role focusing 
on visual communication 
and graphic design in the 
agricultural sector. I studied 
Communications and 
Sociology at university and 
since then have worked in a 
hospital and schools.  

I’ve always been 
passionate about social 
justice, gender equity and 
community engagement 

so WHW is the perfect 
fit. And I have been so 
energised being part of 
such an intelligent, creative, 
dedicated supportive team.   

Outside of work, I 
will usually be making 
something – sewing, 
knitting, weaving, cooking, 
painting. I’m also a part time 
potter. Other than that, I like 
getting out of the city for a 
beach walk or camping trip. 
If I stay in Melbourne for the 
weekend, I’m usually cycling 
to a brewery, checking out 
a local eatery or café or 
heading to see a show, live 
music or a movie.  

Tania Mariani 
Executive Assistant 

I started at WHW in mid-
April, in the role of Executive 
Assistant to CEO. It’s been 
a lovely and interesting 
start that I certainly won’t 
forget. I previously worked 
in the same role at inTouch 
Multicultural Centre Against 
Family Violence.   

I am so excited to be at 
WHW and being a local, had 
a vision of working here one 
day.

For almost 20 years now, 
I have worked primarily in 
community services, health, 
youth, AOD and disability. 
I have always had a passion 
for social justice, particularly 
in the areas of gender and 
youth.  

When I’m not at work, 
I love to exercise, sew, 
screenprint, throw some 
paint on canvas and am now 
learning to play bass guitar 
(harder than it looks!). I love 
seeing live music, mainly in 
Footscray and surrounds, 
sometimes with my teenage 
daughter. She keeps me 
on my feet and tells me all 
about the world through her 
lens. Oh, and I love dogs. 

       Evidence and Impact Unit. Our evidence team will enable 
us to continue to promote the voices of our clients and 
communities through gathering meaningful data to 
support and inform our advocacy work and program 
development. We acknowledge World Elder Abuse 
Awareness Day on 15 June, a time to raise awareness 
of the mistreatment of older people brought about by 
ageism and inequality in our society.

We also acknowledge National Reconciliation Week 
from 27 May to 3 June, and stand in solidarity with people 
of colour across the globe, and particularly First Nations 
people, who continue to suffer appallingly high rates of 
incarceration, brutality and deaths in custody as a result 
of systemic racism and laws that disproportionately 
criminalise Aboriginal people.

This year promises to be a year of significant change 
for the organisation as we complete our strategic plan and 
undergo a rebrand. We are committed to learning from 
the challenges we have faced in the first half of the year 
to inform how we might transform our workplace to offer 
greater flexibility to staff and accessibility to clients and 
community. This will stand us in good stead to continue 
to deal proactively with the uncertainty we face in the 
coming months. 
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Earlier this year, we introduced the newly formed Evidence Unit 
to the organsiation. Sitting within our Strategy, Advocacy and 
Community Engagement team, the unit aims to promote the 
voices of our clients and communities through evidence gathering 
and advocacy work. 

Nastassja Downey Communications and SACE Assistant 
Annie Belcher Coordinator – Health Promotion Policy

The Evidence Unit intends to 
strengthen the organisation’s ability to:
• Understand the needs of our clients 

and communities across the west.
• Respond to emerging trends in our 

communities and in the sector.
• Promote the voices of our clients 

and communities. 
• Influence government and other 

decision-makers.
• Evaluate different ways of working 

to showcase services, improve 
service delivery and contribute 
to best practice in family violence 
response and prevention.

So far our Evidence team have led and 
contributed to some incredible work, 
advocating for social change at a local, 
state and federal level. They’ve also:
• Conducted research on the 

following topics to help guide our 
work:

 —  Gender and climate change.
 —  Trends in government, laws, 

events and research that affect 
our work.

• Supported evaluations of the 
following Women’s Health West 

(WHW) programs:
 — Children’s counselling.
 — Student placements.

• Written letters and submissions to 
government advocating:

 —  To end violence, abuse, neglect 
& exploitation of people with 
disabilities.

 —  To increase public housing 
and short and long-term 
accommodation for victim-
survivors of family violence.

 —  Against Poker Machines in 
Truganina.

 —  To raise the rate of Newstart 
and objecting the associated 
job seeking activities.

The team has also started started 
working on a research piece that 
will help us to better understand 
the demographics of our clients to 
ensure we’re meeting our clients’ 
needs and reaching all members of 
our community. This work will run 
parallel to another piece looking at the 
demographics of WHW staff and how 
this compares to communities in the 
west. The third part of this ongoing 

work is to continue analysing current 
research and reports so that we know 
what life is like for women in the west. 
This three-part research piece will help 
guide project and program planning to 
reflect our community, clients and staff.

The evidence unit will also continue 
to advocate to federal, state and local 
governments through targeted policy 
submissions and letters. Some of our 
current advocacy priorities include the 
gendered impacts of COVID-19, family 
violence perpetrator accountability 
and recovery and improved access to 
health and social services in the west.

The Evidence Unit will do this by:
• Setting up a method of showing, 

through evidence, the great 
outcomes we’re achieving for 
clients and community members 
we work with.

• Improving how we collect and 
share our data to help advocate for 
change.

• Exploring new research on the 
relationships between gender and 
disaster, and family violence and 
homelessness.

• Exploring ways to generate more 
income so that we can meet the 
growing demand for family violence 
services. 

To find out more you can contact 
the Evidence Unit at  
info@whwest.org.au.

There’s no better time than the end of financial 
year to donate to Women’s Health West!
All donations above $2 are tax 
deductible.

Even small donations are 
extremely helpful to us, and support 
us to deliver programs and services 
to women in our community in 
the west.

Donations can help us to provide 
essential items for children who 
have had to leave their homes as 

a result of family violence, often 
leaving everything behind. They 
can also be used to pay for crisis 
accommodation for women and 
children at times when refuge 
properties are full.

Donations are also essential for 
supporting us to run a number of 
primary prevention programs, too. 
We run financial literacy programs 

for women 
with refugee 
and migrant 
backgrounds, 
health promotion programs for 
Aboriginal and Torres Strait Islander 
women, and social groups for 
women living with a disability.

Donate today at  
www.whwest.org.au/donate. 

A need for the evidence base
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Women’s Health West (WHW) stands in solidarity with Aboriginal 
and Torres Strait Islander communities, and people of colour 
in Australia and across the world to end racism, racial inequity 
and injustice.

Louise Falconer Head – Evidence and Impact

We recognise the strength, courage 
and resilience of First Nations peoples 
and people of colour, who are leading 
the movements to end systemic racism 
and other systems of oppression.

Like many individuals and 
organisations around the world, WHW 
has been devastated by the horrific 
scenes and reports in the US in relation 
to the murders of George Floyd, 
Ahmaud Arbery and Breonna Taylor, as 
well as the consequential protests and 
displays of institutional brutality.

We know that these events are also 
relevant to this country – a country with 
a 200-year history of dispossession and 
trauma that continues today. 

Since the Royal Commission into 

Aboriginal Deaths in Custody, 437 
Aboriginal and Torres Strait Islander 
people have lost their lives. Yet, racial 
inequality is ingrained in our society in 
a much deeper and more malign way 
than statistics alone can demonstrate.

We support the Black Lives Matter 
movement — organisationally, given 
WHW is dedicated to fighting for 
equity and justice in the west, and 
individually, as we are each committed 
to fighting these injustices.

Racism is a health issue. Race 
discrimination and racial inequalities 
have a toxic effect on people’s health 
and wellbeing.

If we want to secure equality and 
justice in the west, they have to be 

BLACK LIVES MATTER. 
ABORIGINAL LIVES MATTER.

for everyone, including First Nations 
peoples and people of colour.

The only way to fight racism is to be 
actively anti-racist. We are committed 
to being actively anti-racist, and 
ensuring that we are providing a safe, 
accessible and culturally competent 
service.

We know inaction is not an option, 
and to be silent on this issue is to be 
complicit.

We are based in the west of 
Melbourne, one of the most culturally 
diverse regions of Victoria. Many of our 
staff live here too. And yet we know 
that, as an organisation, our senior 
leadership is predominately white. We 
also know that we operate within a 
colonial framework that is predicated 
on oppression and discrimination.

We are working to change that. 
For example, we are just about to 
finalise our second Reconciliation 
Action Plan, our strategic planning 
process has been developed with a 
strong commitment to meaningful 
intersectionality, and we are 
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completing client, staff and community 
profile work to better understand 
whether our workforce profile matches 
our community and clients. We are 
also developing an anti-oppressive 
framework to ensure our staff and 
client’s safety.

We recognise that we have work 
to do. While we are committed to 
immediate and long-term action, we 
are clear that we are at the start of this 
journey.

Part of this journey will involve real 
conversations, difficult conversations. 
But we are committed to holding 
uncomfortable conversations, 
educating ourselves, and amplifying 
the voices of First Nations peoples 
and people of colour in order to enact 
change.

We stand in solidarity with First 
Nations peoples and people of colour. 
We stand with you and will work 
together to reform and rebuild unjust 
and harmful systems. 

Painting by local Aboriginal artist, 
Melinda Kirby. The painting  represents 
women, health, land and community.

MELBOURNE’S PUBLIC 
HOUSING HARD LOCKDOWN
On Saturday, July 4, the state 
government announced that 
nine public housing towers in 
Melbourne’s inner north were to 
be put under a “hard lockdown”, 
effective immediately. The days 
that followed were a devastating 
reminder 
that impacts 
of disaster 
manifest in 
many ways and 
the gendered 
impact this 
hard lockdown 
has on 
residents, will 
be long felt 
by the local 
and broader 
community. 

Women’s Health West’s 
immediate concern was for those 
experiencing violence and ensuring 
that our vital services remained 
accessible and could be tailored 
towards the extraordinary and 
unexpected circumstances that 
residents were living through. A 
critical message we aimed to share 
widely online and through our 
support services, was that even in 
hard lockdown, people are allowed 
to leave their home if they 
are experiencing violence. 
Similarly, everyone has a 
human right to be treated 
with dignity and respect, to 
access medical care and many 
other services and we thank 
our many partners and staff who 
helped share this message. 

Most of all, we 
acknowledge the incredible 
community systems and on 
the ground support delivered 
by volunteers and community 
leaders who made sure 
residents’ voices, needs and 
concerns were widely shared 
and responded to. A public 
health approach to a public 
health issue must always centre 
the experiences and knowledge 
of those who are affected. 

Community voice and community 
led approaches are vital and this 
experience has demonstrated the 
importance of understanding the 
priorities of local communities. 
They need to be trusted, respected 
and heard. 
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A Feminist Approach to Climate Justice
Continued from page 1

our air, put communities at a higher 
risk of disease, threaten the quality 
of our water sources and add further 
pressure on the already exhausted 
response services that act to protect 
the people and land. These extreme 
weather events have the greatest effect 
on the poorest and most vulnerable 
in our community, and climate change 
exacerbates poor health outcomes for 
those who experience multiple and 
compounding forms of disadvantage. 
Our International Women’s Day event 
marked an opportunity to deepen our 
understanding on the immediate and 
long-lasting effects that our decisions 
around climate change can have 
and gave us the chance to hear from 
different perspectives on how we can 
contribute to climate justice.  

‘We can’t have climate 
justice until our First 
Nations peoples have 
justice. It goes hand 
in hand.’
Lidia Thorpe

‘The silencing that 
happens to women 
in the everyday is 
ramped up in disaster 
situations such as the 
recent bushfires.’
Deb Parkinson

Our speakers 

LIDIA THORPE s a Gunnai- Kurnai 
Gunditjmara mother and
grandmother living on Wurundjeri 
Country. She is the first Aboriginal 
woman in Victorian parliament, 
first federal Aboriginal MP for the 
Greens and the first Aboriginal 
Senator for Victoria. She is also 
the former chair of the Victorian 
NAIDOC Committee. She has 
worked as Amnesty International 
Australia’s Indigenous Rights Lead, 
established the Djab Wurrung 
campaign to protect sacred birthing 
trees on the Western Highway and 
in 2019 was a negotiator at last 
year’s COP 25 climate change treaty 
negotiations in Madrid. 

DR DEB PARKINSON is the 
Manager of the Gender and 
Disaster Pod (GAD Pod) an initiative 
of two Victorian Women’s Health 
organisations, Women’s Health 
Goulburn North East (WHGNE) 
and Women’s Health In the North 
(WHIN), working in partnership 
with the Monash University Disaster 
Resilience Initiative (MUDRI). 
The GAD Pod was formally 
established in 2015 to promote an 
understanding of the role played 
by gender in survivor responses 
to natural disaster, and to embed 
these insights into emergency 
management practice.

ALEX FULLER is the National Co-
Director of the Australian Youth 
Climate Coalition (AYCC), one 
of Australia’s largest youth-run 
organisations. The AYCC aims to 
build a generation wide movement 
to solve climate change by 
educating, inspiring, empowering 
and mobilising young Australians 
around the issue. Prior to working 
at the AYCC, Alex worked as a 
digital campaigner for the Equality 
Campaign and for Oaktree.

Above: L–R, Alex Fuller, Deb 
Parkinson and Lidia Thorpe.

Below: Alex Fuller. 
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Want to know more?
Check out these organisations:
• Seed Indigenous Youth Climate 

Network https://www.
seedmob.org.au/

• Australian Youth Climate 
Coalition https://www.aycc.
org.au/

• Gender and Disaster Pod  
https://www.
genderanddisaster.com.au/

• Climate Council https://www.
climatecouncil.org.au/

• Australian Conservation 
Foundation https://www.acf.
org.au/

People and social media channels 
to follow: 
• Lidia Thorpe https://www.

facebook.com/lidiathorpe/
• Amelia Telford https://twitter.

com/ameliatelford
• Jean Hinchliffe https://twitter.

com/jean_hinchliffe
• School Strike 4 Climate 

Australia https://twitter.com/
StrikeClimate 

‘Who has power? 
Social inequalities 
are also at the root 
of environmental 
injustices. The impacts 
of climate change 
and environmental 
destruction in turn 
falls on the shoulders 
who cause the problem 
least and have the least 
power and resources 
to respond.’
Alex Fuller

What we learned

It was such an honour to hear from our 
speakers, whose lived experiences 
and professional expertise informed 
and framed an incredibly profound 
conversation. Drawing on their own 
lived experiences and professional 
expertise, the panel highlighted the 
compounding impacts that systemic 
oppression has on our climate and 
fighting for justice.

As highlighted by Lidia Thorpe, 
climate justice is a movement for the 
most privileged - ‘Call out whiteness 
and call out the privilege because that 
is what’s killing us.’ ‘Unless you get 
the poor people and the black people 
in this country marching for climate, 
we’re missing the point because who’s 
going to be affected the most?’ Lidia’s 
discussion highlighted the impact 
colonisation, oppression and racism 
has on the connection between First 
Nations people and the land, and their 
fight to protect it. She also emphasised 
that it was First Nations women who 
first started leading this movement 
and that we have a lot to learn from 
them - ‘Black women are leading this 
movement. It’s the matriarchs in our 
community leading this struggle. We 
contend with oppression, violence and 
discrimination every day. But we still 
lead.’

Deb Parkinson spoke in detail of 
the experiences of women during 
disasters. She referenced the research 
of the GAD Pod, particularly the 
research conducted in response to 
the Victorian Black Saturday Bushfires. 
Not only are disasters managed in a 
gendered way, she highlighted that 
we see men and women falling into 
stereotypical gender roles during 
these times of crisis. 

Alex Fuller’s expertise as a 
youth climate activist added a fresh 
perspective to the discussion about 
this movement which has unexpectedly 

been led by our younger generation. 
Alex spoke of the issue at hand with 
absolute tenacity and determination, 
representative of the spirit we see 
amongst many young activists. 
Alex highlighted that it is the most 
marginalised communities, those 
who have done the least to cause the 
problem, who are hit the worst by the 
climate crisis and carry the burden of 
polluting industries. 

Overall, we learnt that we all need 
to be mindful of our own contribution 
to climate change but also of the 
ways in which we can support the 
movement. It starts off with each one 
of us acknowledging our privilege 
when fighting for climate justice and 
then continuing to educate ourselves 
on the problem at hand. Climate justice 
looks beyond the obvious issue of 
the impact climate change has on our 
physical environment, which is why we 
need to acknowledge the oppression 
and discrimination experienced by 
marginalised communities, particularly 
First Nations people in order to achieve 
social and environmental justice. 

Attendees at the IWD event
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Emma Doherty Manager – Communications 
Maeve Outreach Case Manager

Unpacking family violence and 
disaster
Before we can delve into the impact 
this pandemic has had on family 
violence, we need to understand 
more broadly how family violence is 
impacted by disaster. While a global 
pandemic isn’t a natural disaster, we 
note that there are many similarities 
in the way a pandemic and disaster 
impact the wellbeing and safety of 
women, LQBTIQ people, First Nations 
people and other marginalised 
communities.  

Natural disasters have the greatest 
effect on the poorest and most 
vulnerable in our community and 
exacerbate poor health outcomes for 
those who experience multiple and 
compounding forms of disadvantage. 
We have also seen that when Australian 
communities experience natural 
disasters, rates of family violence rise. 

At a time when the Australian 
public was being encouraged to self-
isolate and stay home, we were already 
seeing other countries affected by 
COVID-19 reporting increased rates of 
violence against women. Reports show 
the Magistrates Courts had seen a 50 
per cent increase in calls for the month 
of April; Victoria Police reports showed 
an increase in calls relating to family 
violence, receiving up to 200 calls per 
week; and some family violence (FV) 
response services also reported an 
increase in calls. It is also worth noting 

that other FV response services 
saw a decrease in calls as a result 

of Victim Survivors feeling 
unsafe to reach out for 

assistance.
We also 

recognise that the 
rates of violence 
against people 
with a disability, 
members of 
the LGBTIQ 
community, 
First Nations 
people, and other 

marginalised 
communities 

is much 
higher.

Existing evidence shows that:
• The rates of family violence in the 

LGBTIQ community are equal to, 
if not higher than, those of non-
LGBTIQ people. For example, in a 
2018 Australian study of 1613 trans 
and gender diverse people 53.2 per 
cent reported experiencing sexual 
violence or coercion. This compares 
to 13.3 per cent among a general 
sample of people in Australia (The 
Kirby Institute, UNSW ).

• Over one-third of women with 
disabilities experience some 
form of intimate partner violence 
(Women with Disabilities Victoria).

• Aboriginal and Torres Strait Islander 
women are 32 times more likely 
to be hospitalised due to family 
violence (Australian Institute of 
Health and Welfare).
We also acknowledge that these 

rates are further exacerbated by other 
intersectional factors, such as race, age, 
ability, socioeconomic status and/or 
location. Unfortunately, due to a serious 
lack of reporting we do not know 
statistically the impact this pandemic 
has had on these already vulnerable 
and oppressed communities. 

COVID-19 imposes higher risks of 
family violence 
According to the Monash Gender and 
Family Violence Prevention Centre’s 
recent report, Responding to the 
‘Shadow Pandemic’, evidence shows 
that perpetrators were using the 
‘restrictions and threat of COVID-19 
infection, purposeful or otherwise, to 
restrict women’s movements, to gain 
access to women’s residences and to 
coerce women into residing with them 
if they usually reside separately.’

The report presents the findings 
from a survey of 166 Victorian 
practitioners who are working with 
Victim Survivors during the pandemic. 
Its findings confirm that for many 
‘experiencing violence during the 
lockdown period, there was less ability 
to seek help.’ Other findings include:
• 59 per cent of survey participants 

reported that COVID-19 has 
increased the frequency of family 
violence.

FAMILY VIOLENCE AND COVID-19

Family violence is a national 
emergency and even before the 
pandemic, our systems were 
failing Victim Survivors. Since 
government directed lockdowns 
took force in late March, we 
have recognised the greater risk 
this places on Victim Survivors 
who are required to self-isolate 
in unsafe homes along with 
perpetrators. 
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• 50 per cent reported it has 
increased the severity of violence.

• 42 per cent of participants reported 
an increase in ‘first-time family 
violence reporting.’
Speaking with one of our Family 

Violence Case Managers, Maeve, 
she stated that the pandemic has left 
‘women [feeling] more vulnerable, 
especially those still living with the 
perpetrator. If the perpetrator has 
been let go from their job or is working 
from home as a result of COVID, 
then they are at home 24/7 with their 
partner. It is an abnormal situation to 
be in in any case, even when family 
violence is not involved and so, for a 
Victim Survivor the family violence will 
only escalate.’ 

How we are responding to 
family violence during COVID-19 
Since late March, we have continued 
to deliver our services to those 
experiencing family violence in 
Melbourne’s west. Our priority is 
always the safety of our clients and 
we will continue to support them 
to work towards a life free from 
violence during these unprecedented 
times. 

In response to workplace 
lockdowns, we had to change the 
way we delivered some of our 
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services, utilising telephone 
and online platforms to 
carry on with many of 
our client appointments. 
With some of our Family 

Violence First Response 
team continuing to 
deliver a number 
of appointments in 
person, other teams 
like our Outreach 

team are now mostly 
working from home. 
We asked Maeve how 

she had found working 
with the imposed restrictions 

and she said, ‘[it] can feel 
very strange as most of 
our job as Family Violence 
Outreach Case Managers 

involves face-to-face 
interaction and so it did take some 
getting used to. However, I feel 
as a team and an organisation, we 
adapted really well. Also, the 
women we work with who 
experience family violence 
have also adapted amazingly. 
It is a very different way 
of working but we are still 
able to do the same job, 
just in a different way. The 
pandemic has [also] forced 
us to learn how to respond in 
more creative ways... It has 
shown us that we can do case 
management remotely.’ 

If you or someone you know is 
experiencing family violence, 
please call 000 or safe steps on 
1800 015 188. If you would like 
support, please contact us on 
9689 9588. 

For more information on 
the Gender and Disaster Pod 
visit www.genderanddisaster.
com.au/. To read more about 
the Monash Gender and Family 
Violence Prevention Centre’s 
Responding to the ‘Shadow 
Pandemic’ report visit www.
monash.edu/arts/gender-and-
family-violence/home
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THE GENDERED IMPACT OF A PANDEMIC

COVID-19 has vastly impacted the way we live our lives. Not only 
have we had to endure a health crisis, but we’ve also had to endure 
an economic and financial crisis. Loss of jobs, school shutdowns, 
and adopting practices such as social distancing to flatten the 
curve amid the COVID-19 outbreak, have placed a significant 
burden on women and marginalised communities. It’s during 
these times of crisis that we recognise the varying experiences of 
people of all genders, with women, the LGBTIQ community, First 
Nations people, people with a disability and other marginalised 
communities disproportionately affected.

Emma Doherty  
Manager – Communications

Access to health care services
As a result of the pandemic we 
recognise the demand for our 
government and health care system 
to prioritise the needs of women, the 
LGBTIQ community, First Nations 
people, people with a disability and 
other marginalised communities. 

This pandemic has had huge 
implications on the health and 
wellbeing of our communities, 
exacerbating health issues and issues 
with the healthcare system that existed 
in a pre-pandemic world. 

As a result of the pandemic we 
have seen the need for priority access 
to Personal Protective Equipment 
(PPE) for people who are at high risk of 
contracting the virus, such as people 
with a disability; and the need to 
also provide women working on the 
frontline of the crisis (nurses teachers, 
early childhood educators, aged-care, 
disability, mental health, and family 
violence workers) with equipment to 
ensure they are able to continue to 
work and provide services safely.

Despite the pandemic highlighting 
this as a gendered issue, as identified 
by the Multicultural Centre for 
Women’s Health (MCWH), we have also 
seen ‘direct acts of racism… at a time 
when social cohesion is needed most’ 
(It’s time for true universal healthcare, 
2020). They have highlighted the need 
for:
• accurate and clear multilingual 

resources on COVID-19;
• for more support to be given to 

migrant women on visas when 

accessing necessary health 
services; and 

• for more research to be conducted 
into the ‘impacts on migrant 
women’s sexual and reproductive 
health, pregnancy, caring roles, 
family violence, mental health, 
discrimination and workplace 
rights, not to mention the impacts 
on Aboriginal and Torres Strait 
Islander women and their families.’ 

The severe lack of data is an issue that 
we see when looking at the impacts 
that COVID-19 has on the LGBTIQ 
community and on people with 
disabilities. This highlights a major 
issue in the biases of research.  

As stated by the Royal Commission 
into the Violence, Abuse, Neglect and 
Exploitation of People with a Disability, 
‘even in non-pandemic circumstances, 
people with disability are more 
likely than the general population 
to have health issues, compromised 
immunity, increased risk of morbidity, 
comorbidities and are more likely to die 
from preventable causes. Some people 
with disability will be unable to maintain 
social distancing practices because 
they rely on support workers for vital 
daily personal care, such as eating, 
drinking, toileting and dressing.’

Further to this, we recognise the 
daily discrimination experienced by 
LGBTIQ people pre-COVID-19, and 
how these fears of discrimination and 
stigma are understandably elevated 
during the pandemic. These concerns 
often act as a barrier when needing 
to access services. Providing safe and 
welcoming services should be a priority 
for the healthcare system, to ensure the 
overall positive health and wellbeing of 
our LGBTIQ community. 

Impact on mental health 
Results from the ABS Household 
Impacts of COVID-19 surveys show 
that the most commonly experienced 
personal stressor as a result of 
COVID-19 was loneliness (22 per 
cent), with women more likely to 
report feeling lonely than men (28 
per cent compared with 16 per cent). 
This research identifies the need for 
continual support for women, however, 
it fails to highlight the impact that the 
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pandemic has on our most vulnerable 
communities.

According to Rainbow Health 
Victoria, ‘evidence already suggests 
that pre-COVID-19, LGBTIQ people 
experience anxiety and depression at 
higher rates than their non-LGBTIQ 
peers, and are also at greater risk of 
suicide and self-harm’. With physical 
distancing and social isolation 
practices being enforced, we must 
recognise the impact this has on 
people who rely on community 
connection and peer support. 

Similarly, people with a disability 
and migrant communities face are 
more likely to experience mental 
ill-health due to not being able to 
connect with peers and social groups 
and are at a higher risk due to not 
being able to access mental health 
services, as recognised by the Royal 
Commission. 

Impact on sexual and 
reproductive health 
Evidence also shows that access 
to sexual and reproductive health 
services has been impacted 
during the pandemic. With the 
federal government announcing 
that ‘community pharmacies will 
be enforcing limits on dispensing 

and sales of certain 
prescription’ medications 
during COVID-19, many 
people are at risk of 
having limited access to 
oral contraceptive. 

Looking to elective 
surgeries, in late 
March the federal 
government announced 
the cancellation of 
all elective surgeries 
in public and private 
hospitals, including 
gender affirming surgery 
which is fundamental to 
the health and wellbeing 
of many trans, gender 
diverse people and non-binary 
people. There were also fears that 
women would lose access to surgical 
abortion services, as it was unclear 
as to whether this surgery would be 
classified as an elective or essential 
procedure. Fortunately, Marie Stopes 
confirmed abortion is an essential 
service and they would continue to 
provide the service throughout the 
pandemic. 1800 My Options is another 
service that is still open and providing 
information and their services across 
the state.

Economic and financial security 
According to the ABS Household 
Impacts of COVID-19 surveys, we know 
that:
• One in five adults (22 per cent) 

with children in their household 
changed their working hours to 
care for children who had to be 
kept at home.

• Women were almost three times as 
likely as men to look after children 
on their own (46 per cent compared 
with 17 per cent).

• Nearly half (46 per cent) of working 
Australians said they were working 
from home, with women more likely 
to do so than men (56 per cent 
compared with 38 per cent).

Since the beginning of the pandemic, 
we have recognised that women, who 
already take on most of the unpaid 
care work, were reducing their hours 
or giving up paid work to meet the 
needs of their family. As schools rolled 

out distant learning 
modules, parents  
faced the inevitable 
struggle of managing 
their child’s 
educational needs, 
as well as maintaining 
their employment. 

Before the 
pandemic, the 
Victorian Government’s Report into 
the value of unpaid labour in Victoria 
assessed women’s work at a value of 
$205 Billion, which is half of the state’s 
gross domestic product (GDP). This 
value is only expected to increase as a 
result of the pandemic. 

We must also recognise the 
economic and financial impact the 
pandemic has on marginalised 
communities and the need for more 
flexible working arrangements. 
The Royal Commission is calling on 
workplaces to ensure people with a 
disability are provided the equipment 
they need to work from home, to 
ensure they can continue to earn an 
income while also reducing the risk of 
infection. 

We echo the call by Asian Women 
at Work and MCWH to ensure casual 
workers are supported and alleviated 
from making the impossible choice 
between their health and jobs. As 
stated by MCWH, loss of employment 
is a ‘breach of visa requirement and 
can result in ‘deportation for migrant 
women, partners and families, without 
government intervention’.

In response to these issues Gender 
Equity Victoria’s has created a list of 10 
Things the Government can do now 
to address the impacts of COVID-19 
on women and gender diverse 
people. Read more at https://www.
genvic.org.au/ and see the list of 90 
organisations who have endorsed the 
statement.  
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COMMUNITY CHAMPIONS

SEABREEZE QUILTERS 

Community Champions are the people, groups and organisations 
in our community who continue to champion the work we do. This 
edition we celebrate the Seabreeze Quilters. 

Emma Doherty Manager – Communications 

Who are the Seabreeze Quilters? 
The Seabreeze Quilters are a 
community-based quilting group that 
meet monthly at the Altona Meadows 
Library and Learning Centre. The 
group formed in 2006 at the Louis 
Joel Centre in Altona with around 16 
members and now boasts more than 
100 members. Recently, we had the 
opportunity to speak with Lee Archer, 
a member of the Seabreeze Quilters 
and a local to Melbourne’s west. 
According to Lee, the quilters are ‘quite 
the eclectic group of local crafters’ who 
meet to share and indulge in their love 
of all things patchwork and quilting. 
But at the end of the day what makes 
this incredible group of people is that 
it doesn’t really matter what you’ve 
done or where you’ve come from – ‘We 
bring lived experience but there is no 
judgement. It’s just a welcoming, loving 
group where we support each other. 
We often joke about having no quilt 
police. We do not care if your points 
don’t meet or if your socks don’t match, 
just come and be.’

What do they do?
The Seabreeze Quilters are a social 
group with a focus on quilting. The 
group meets monthly, which allows 
them to hone their skills and to support 
each other in their daily lives. Each 
meeting includes time for each of the 
quilters to show the group what they 
have been working on and a meeting 
can also feature a guest speaker, 
usually a fellow quilter or sewer.  

What is unique to Seabreeze is 
that the core of what they do connects 
them with community and purpose. 
Women’s Health West has been 
connected to Seabreeze for many years 
as the group continues to produce 
quilts that are supplied to the women 
and children who stay in our refuge. 
Seabreeze also work with other groups 
to support the community. They’ve 
worked with groups like Knit One Give 
One (KOGO - https://www.kogo.
org.au/) and Very Snuggly Quilts, an 
initiative through Vic Quilters (https://
www.victorianquilters.org/). 

As stated by Lee, ‘donating back 

into the community brings such a sense 
of wellbeing and connection [for its 
members], particularly now during 
COVID-19 as people are isolated.’ But 
it’s not just now, ‘as you get older, 
many women find themselves socially 
isolated. Some of the women are older 
and on their own, and they don’t have 
a lot of money. But what they have is 
time. Giving time is easy and doing 
something you enjoy is also just as 
easy. The women in this group are 
happy to make stuff knowing it is going 
out into the community and is received 
by the community who appreciate it’. 

But for the members it’s about 
more than just quilting. This is a group 
of women coming together and 
connecting at a much deeper level.  

When speaking with Lee, we asked 
why she chose to join the group and 
what did she really get out of it? She 
said: ‘I had a friend, who has since 
passed, who was a quilter. But she 
lived far away and so I decided to find 
a local sewing group and learn to quilt. 
I personally needed something that 
was relaxing. Some people look at it 
as challenging, but that’s part of the 
distraction. It’s a good way to separate 
yourself from all the stressors of daily 
life. It’s my escape. Being with fabulous 
women, and making something by 
hand for a friend, or a total stranger, 
makes me happy.’
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Over the past few months during 
quarantine, we’ve seen a rise in the 
number of home bakers, sewers and 
crafters. I asked Lee if she thought 
quilting was making a comeback 
and she said, ‘Definitely. More so for 
knitting and crocheting as there is 
a little bit more awareness about it. 
You also see people yarn bombing 
trees and bike racks. And then there’s 
the home sewers, making their own 
clothes or repurposing clothes and 
fabrics. It certainly adds to your feeling 
of self-worth, general capability and 
resilience.’ 

Projects the group 
are working on
During their monthly meetings, the 
group collects items and financial 
donations for local and international 
groups that they are continuously 
supporting. Currently the group are 
working towards their “Quilt In” an 
event to be hosted at the Williamstown 
Town Hall. Due to COVID-19 the 
project has been delayed until May 
2021. Attendees can expect to hear 
from fellow quilter, Sarah Filke, who will 
be coming down from NSW, as well as 
other activities and a quilting pop-up 
stalls.

Other projects the group have 
been working on include:
• Fundraising for Women’s Health 

West’s crisis accommodation. 
This includes making quilts and 
collecting items for care packages

• Collecting bras and bathers for 
Uplift Bras (upliftbras.org)

• Fundraising for Purity and Brandy 
and Ride 4 a Woman (https://www.
ride4awoman.org/), both located in 
Uganda 

• Collecting fabric and threads for 

the Prison Project
• Making quilts for Very Snuggly 

Quilts (through Vic Quilters)
• They also collect fabric and cash 

for, and coordinate completion 
of, their own “Care Quilts”. (Quilt 
tops require wadding and backing 
fabric, then quilting and binding 
to finish, before being donated to 
those in the community)

How can you support? 
Want to support the work of the 
Seabreeze Quilters? Community 
members are invited to come along to 
one of the group’s monthly meetings, 
come to a Quilt In event, buy a raffle 
ticket at their events or donate to their 
care quilt project.

You can also follow Seabreeze 
Quilters on Facebook at 
@SeabreezeQuiltersInc.  
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Supporting and inspiring young women of colour to become 
change-makers in our community.

Cliantha Dawit-Dessay Coordinator – Communications 

In the early weeks of January every 
year, we ask a bunch of young women 
of colour to give up a week of their 
school holidays and participate in a 
small program we run called ‘Lead On 
Again’. 

The program is simple: a week of 
activities and workshops to support 
young women of colour develop the 
skills and confidence they need to 
be young leaders in our community. 
But soon after meeting these young 
women, it is clear that they already 
have the skills, strength, and fortitude 
to be young leaders. 

In fact, these change-makers are 
already having a huge impact in our 
community. But so often they are not 
given access to the same opportunities 
to realise their goals, dreams and 
aspirations. 

Instead, they face additional 
barriers that society puts in their 
way including discrimination, racism 
and sexism, both on their journey to 

become young leaders, and in other 
areas of their lives. One of these areas 
included the discrimination they 
have faced while looking for work in 
Australia, which became a central focus 
of this year’s program.

While the workshops on public 
speaking or advocacy that we ran 
during Lead On Again were helpful, 
the best way we can support young 
women of colour to grow into leaders is 
to create and share opportunities with 
them. Give young women of colour a 
seat at the table, pass the microphone 
over to them, and open doors that 
are generally closed  (making sure 
it doesn’t slam shut on their way 
through), because they are already 
out there shaping our community and 
changing the future!

We caught up with four participants 
from Lead on Again, to find out what 
impact the program had on them, and 
what they have planned next.

LEAD ON AGAIN 2020 

Introducing 
our future 
leaders

I want young people 
to be able to feel 
empowered, and feel 
important in society. 
That’s what I loved 
about the program. 
Exaucee, Lead On Again 
participant
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Introducing MEISHAN

My name is Meishan. I am a year 12 
student this year. I enjoy swimming 
and playing basketball, soccer and 
badminton. 

About Lead on Again

Lead on Again was an eight day 
all girls program where together we 
worked on improving our leadership 
skills. 

We interacted with one another 
by sharing stories and experiences 
through a variety of activities. We got 
to learn from each other individually 
and [about our] different cultural 
aspects. 

The best part of Lead On Again 
was…

I believe the best part of the 
program was when we all got a chance 
to prepare our own evening event 
to voice/present about the topic 
of employment and employment 
opportunities for young women. Prior 
to the event with the provided budget 
we had to plan and prepare everything 
from scratch from decorations to 
catering. 

Another best part was when we had 
guest speakers who came in to talk to 
us about issues such as mental health 
as well as providing us with future 
opportunities in regards to stepping 
foot into employment for young 
women, like helping us find internships. 

We’re in this together

From this program I learnt that 
many of us girls, are in the same boat 
and possibly facing similar problems, 
possibly such as finding employment. 

What I took away was that I am not 
alone when I need help, all I have to do 
is seek help and there will be someone 
or an organisation that can attempt to 
provide the assistance to the best of 
their ability. 

Since doing Lead on Again…

From this program I improved 
on how to be more confident when 
meeting and interacting with new 
people. I also got to understand and 
learnthe different perspectives of other 
girls of different ages and backgrounds 
on an issue or topic. It was well worth 
week of the holidays spent on at “Lead 
On Again”. 

Introducing SEMER

My name is Semer and I am from 
Eritrea. I went on a long journey until I 
arrived to Australia.

I have been in Australia for around 
one and half years. Every day here, I 
use it [as an opportunity] to develop 
myself and realise my dreams. 

Finding a like-minded community

Lead On Again is one of the best 
programs I have ever joined. They have 
an amazing team that made all of us 
be confident and feel comfortable with 
each other.

Being with different personalities 
was interesting, but the best part of 
the program were the activities and 
especially the activities that made 
us learn more about our self - the 
strengths, the weakness and being 
able to step out of our comfort zone.

The power inside all of us

[From the program], I have learnt 
that we all have a strong power inside 
us! 

Programs like Lead On Again can 
work and develop people to become 
real young leaders. I became more 
confident believing in myself.

I would like to say thank you to 
everyone who work in this program that 
will undoubtedly change many young 
women’s life.

What’s next?

My long-term goal is to be a dentist 
and I chose this field because I believe 
that smiling is the life secret. 

Currently I am studying 
Certificate IV English as an Additional 
Language at RMIT.

Introducing MURSAL

I am Mursal. I am from Afghanistan. I 
came to Australia, Perth in 2018 from 
Pakistan. I came to Melbourne last 
year. I speak 4 languages, English, Dari, 
Hazaragi and Urdu. My native language 
is Hazaragi. 

Coming to Australia, I have 
experienced culture differences. It took 
some time to adjust in Australia since 
it has a completely different education 
system, language, environment and 
society.

I am currently studying year 12. I am 
very interested in sketching realistic 
portraits. I am looking forward to 
begin volunteering and serving my 
community. 

My dream is to join Australian 
Airforce and become a pilot.   

Making our voices heard

This program is an opportunity 
for young women to raise their voices 
and participate in different exciting 
leadership activities. 

But the best Part in “Lead On 
Again” is to meet new people from 
diverse backgrounds that will allow us 
to relate to each other and learn more 
about our cultural differences.

Inspiring leaders and making a 
difference

Hearing the speech of inspiring 
leaders, made a great impact on my 
life. I have learned that regardless of 
your background, culture and gender, 
we are all able to make a difference 
in our society. As a women, you have 
every right to achieve anything in 
Australia, you will be supported.

Since doing the program…

I have become more confident now. 
I am able to step out of my comfort 
zone and explore new ways to bring 
changes in my life. I have become more 
happy and relieved to know that I am 
not the only one experiencing certain 
problems while adjusting to a new 
country.

Pictured page 14 and 16: 
Participants on our Lead on 
Again program 2020

I have learnt that 
we all have a strong 
power inside us!
Semer, Lead On Again 
participant
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Introducing EXAUCEE

My name is Exaucee. I am Congolese. 
I arrived in Australia in 2012 and I’m 
currently studying a Bachelor of Youth 
Work and Youth Studies. 

I was drawn to participate in Lead 
On Again because of the fact that it’s a 
programme for young women to learn 
about leadership. 

Young people empowering others

I felt like it was a powerful program, 
especially because of the young 
women I met during the program as 
well. They were so engaged, and a 
program that gets young women so 
engage like that is just so good! 

Because I’m going to be working 
with young people, I need to know 
what works and I will use Lead On 
Again for reference. I just hope Lead 
On Again will be there when I’m in the 
industry.

But what really motivated me 
was that it was promoting youth 
empowerment - that’s my biggest 

admiration in youth work. I want young 
people to be able to feel empowered, 
and feel important in society. That’s 
what I loved about the program. 

Using your voice

We did a session on public 
speaking. That skill to be able to talk in 
front of an audience is very important, 
because sometimes you can get so 
nervous. To have the capacity to do 
public speaking as a young person is so 
helpful.

Speaking up against discrimination

We did a lot of work around 
discrimination in employment, and 
the program added to my thoughts 
about being able to speak up against 
discrimination - that’s what the 
program helped me with. You have the 
right to speak up, in any where you feel 
like your rights are being discriminated 
against. 

Lead On Again is now in its 13th year, and we are so glad that it is having 
such a positive impact on the lives of young women in our community. We 
know that the participants of the program are already doing great things, 
and we cannot wait to see what these change-makers will achieve in the 
future, whatever path they take! 

The next iteration of Lead On Again will run in January 2021, and 
we will be accepting registrations in the coming months. Details will be 
posted on our website closer to the time.

What I took away 
was that I am 
not alone when 
I need help, all I 
have to do is seek 
help and there 
will be someone 
or an organisation 
that can attempt 
to provide the 
assistance to the 
best of their ability. 
Meishan, Lead On Again 
participant

I have learned that 
regardless of your 
background, culture 
and gender, we are 
all able to make a 
difference in our 
society. As a women, 
you have every right 
to achieve anything 
in Australia, you will 
be supported.
Mursal, Lead On Again 
participant 
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Elder Abuse is anything that 
causes harm to an older person 
carried out by someone they 
know and trust. It is a form of 
family violence. 

Most elder abuse occurs 
within a family, and an older 
person is most likely to be 
abused by their adult child. But 
the abuser can also be a trusted 
person outside of the family, 
including a partner, friend, carer, 
or other relative. 

Everyone deserves to be safe, 
respected and age with dignity. If 
you see or hear elder abuse, call 
it out if it is safe to do so.

If you or someone you know 
is experiencing elder abuse, 
contact Seniors Rights Victoria 
on 1300 368 for help with elder 
abuse. You can also contact 
Women’s Health West (03) 9689 
9588 for family violence support.

PREVENTING ELDER 
ABUSE IN THE WEST

World Elder Abuse Awareness Day is marked every year on 15 
June to raise awareness of the mistreatment of older people 
brought about by ageism and inequality in our society. This year 
with the impact of COVID-19, there is increased urgency to bring 
light to this issue.

Cliantha Dawit Dessay Coordinator – Communications 
Erin Lockington Health Promotion Coordinator – Preventing Violence 
Together

While there is much to be learned still 
about elder abuse, it is estimated that 
up to 14 per cent of older people could 
currently experience some form of 
form of physical, emotional, financial, 
social or sexual abuse. In recent data 
from Women’s Health West, statistics 
show that in the last two years, nearly 
eight per cent of women seeking family 
violence assistance were aged 55 years 
or over. 

In many ways, elder abuse presents 
similarly to broader family violence 
cases. Most elder abuse occurs 
within a family, and the majority of 
people who experience abuse are 
women. However, there are also some 
differences we can recognise. Elder 
abuse is most often perpetrated by 
an adult child against their parent but 
can also be committed by trusted 
people outside of the family. A higher 
proportion of men also experience 
elder abuse, comprising of 30 per cent 
of those affected. 

In the current COVID-19 pandemic, 
we are particularly alert to increased 
risk factors for elder abuse. Ageism is 
a key driver of elder abuse and some 
social narratives on the pandemic 
risk further stigmatising our older 
population. Additional risk factors 
such as social isolation and financial 
stress (both of those experiencing 
elder abuse and those committing 
it) are incredibly heightened through 
self-isolation measures and economic 
downturn.

The number of Victorians aged 65 
and above is set to triple by 2058. This 
ageing population, along with the risk 
factors we are currently seeing, mean 
that it has never been more important 
to invest in understanding and 

preventing this form of family violence. 
In response to recommendations 

from the Royal Commission into Family 
Violence, the Victorian Government 
funded the establishment of ten elder  
abuse prevention networks. Women’s 
Health West is currently the chair of 
the West Metropolitan Elder Abuse 
Prevention Network, and this Network 
has in turn recently become a partner 
of our Preventing Violence Together 
Western region strategy to prevent 
violence against women. We hope to 
see the continuation of funding for 
these vital initiatives. 

It is expected that with these closer 
connections, elder abuse and the wider 
family violence sector will be better 
integrated, and Women’s Health West 
can become further informed about 
meeting the needs of our diverse older 
communities.

If you would like to show your 
support on World Elder Abuse 
Day, think purple! While COVID-19 
restrictions mean we won’t be coming 
together, you can still dress purple, 
make purple social media frames 
or even update a purple Zoom 
background to help raise awareness. 
Look out as well for Women’s Health 
West’s campaign on social media and 
be sure to share widely! 



www.whwest.org.au

women’s health west

Check out the Women’s 
Health West online shop! 
Support the work we do by purchasing a Women’s 
Health West tote bag, notebook or tea towel from 
our new online shop!

All profits from our shop are reinvested back into our 
health promotion and primary prevention programs, 
family violence services and advocacy work. 

Head to www.whwest.org.au/shop to purchase your 
merch!


