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Executive summary 

Action for Equity is a four year sexual and reproductive health promotion plan for 
Melbourne’s west incorporating primary prevention initiatives that work to redress the social 
determinants of sexual and reproductive health in order to achieve health equity. The plan 
integrates long-term strategies across a range of settings and sectors to generate and 
maintain the social and cultural change needed to achieve optimal sexual and reproductive 
health through a regional partnership approach, the sharing of resources and knowledge, 
and a common planning framework.  

Action for Equity has seventeen formal partners who have committed to collaborate over the 
next four years to achieve project outcomes. This partnership commenced in 2009. In 2014, 
Women’s Health West (WHW) established a formal governance structure to oversee the 
plan, including a senior management committee and a practice forum for staff. The senior 
management committee met four times during the reporting period with an average of ten 
partners attending each meeting. The workers practice forum met five times during the 
reporting period and an average of eight organisations were in attendance. 

Partner organisations include Brimbank City Council, Centre for Culture, Ethnicity and 
Health, Centre for Multicultural Youth, cohealth, Department of Education and Early 
Childhood Development, HealthWest Partnership, Hepatitis Victoria, Hobsons Bay City 
Council, Inner North West Melbourne Medicare Local, ISIS Primary Care, Macedon Ranges 
and North Western Melbourne Medicare Local, Melton City Council, Maribyrnong City 
Council, Moonee Valley City Council, South Western Melbourne Medicare Local, Victorian 
Aboriginal Community Controlled Health Organisation and Wyndham City Council. 

The progress report provides an overview of work undertaken by partners since it was 
launched in October 2013 until October 2014 across the health promotion action tier of the 
plan. The progress report also contributes to the process evaluation of Action for Equity. The 
data used in developing this report was self-reported by ten partners, and reflects both 
independent and collaborative work completed. A standardised yearly reporting template 
was used to gather the data in this report. This report is structured to align with the Action for 
Equity plan and details the partnership’s progress and achievements against each objective 
and associated strategies.  

The progress report complements Action for Equity: A sexual and reproductive health plan 
for Melbourne’s west 2013–2017, evaluation report 1, by providing details of the projects the 
partners are working on. The focus of the report was primarily on social network analysis to 
ascertain baseline data on the professional and organisational networks that exist within the 
Action for Equity partnership.  
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Advocacy 

Objective: Increase access to affordable contraceptives and fertility 
control throughout Melbourne’s West. 

Strategy: Advocate that federal government fund new-generation contraceptives 
through the Pharmaceutical Benefits Scheme. 

In 2013, Women’s Health West (WHW) on behalf of the Action for Equity partnership wrote 
an application to support Marie Stope’s application to have mifepristone and misoprostol 
subsidised through the Pharmaceutical Benefits Scheme. The submission was approved by 
the Chair of the HealthWest Primary Care Partnership on behalf of Action for Equity 
partners. The partnership deems access to abortion to be fundamental to women’s capacity 
to achieve the highest attainable standard of health. Subsidising medical termination of 
pregnancy is necessary to ensure equitable and responsive abortion service provision 
throughout Australia and specifically in Melbourne’s West. Ensuring access to medical 
termination of pregnancy is a key indicator of women’s autonomy and freedom and is central 
to women’s right to bodily integrity, self-determination, and civil and economic participation.  

Strategy: Undertake an advocacy strategy informed by women’s qualitative narratives 
to increase access to affordable surgical termination of pregnancy, through either 
public funding or alternative funding models. 

Women’s Health West met with the Victorian Women’s Trust to discuss the issue of public 
funding for surgical termination of pregnancy and medical termination of pregnancy. 
Women’s Health West worked to secure philanthropic funding sources for post 16 week 
termination of pregnancy in the private system. Following on from this meeting a proposal for 
post 16 week surgical termination of pregnancy philanthropic funding was registered with 
Australian Women Donors’ Network. 

Strategy: In partnership with community health services, Medicare locals and local 
general practitioners (GPs) advocate for at least two providers of medical abortion in 
each local government area. 

Women’s Health West submitted partnerships proposals to Macedon Ranges North West 
Melbourne Medicare Local (MRNWMML) and Inner North West Melbourne Medicare Local 
(INWMML) to develop and delivery training for GPs in the provision of medical abortion in 
Melbourne’s western region. Partnership proposals were also submitted to Sunshine 
Hospital and The Women’s Hospital to seek their respective clinical and training expertise in 
this regional partnership. This has resulted in the securing of clinical training services from 
The Women’s Hospital to train GPs in the provision of medical abortion.   

INWMML is also working to develop guidelines to support GP’s undertake medical abortions 
within the Health pathways Melbourne project. The guideline will provide GP’s with 
information about the RANZCOG guidelines for medical abortion, legal status of abortion in 
Victoria, referral pathways, among other information areas of clinical practice. Women’s 
Health West has provided feedback on this initiative. 
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Strategy: Ensure Action for Equity supports the prevention of violence against women 
by strategically linking this plan to Preventing Violence Together: Western Region 
Action Plan to Prevent Violence against Women. 

Violence against women is a social determinant of sexual and reproductive health inequity. 
Eight partner organisations work to prevent men’s violence against women as part of the 
Preventing Violence Together regional plan. These include: 

 Brimbank City Council 
 Cohealth  
 HealthWest Partnership 
 Hobsons Bay City Council 
 ISIS Primary Care 
 Maribyrnong City Council 
 Melton City Council 
 Moonee Valley City Council 
 Wyndham City Council 

Women’s Health West, as the lead agency for the two regional strategies has internal 
strategies to ensure the plans are strategically aligned.  

Opportunities for future work  

Women’s Health West, on behalf of the Action for Equity partnership applied for a Helen 
Macpherson Smith Trust Social Impact Grant. The proposed grant will fund training for 
practitioners in long-acting contraceptives and medical termination of pregnancy, in 
partnership with hospitals, health services and general practitioners. The process to reform   
of Medicare Locals into a one regional Primary Health Network has resulted in limited 
capacity to proceed with the project at this time. However, once the pathway has been 
completed and the new Primary Heath Network has been confirmed subsequent steps will 
be considered around marketing the guidelines and supporting practice.  
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Policy and legislative reform  

Objective: Influence and inform systemic policy and legislative reform 
that promotes equity, social inclusion and non-discriminatory cultural 
norms. 

Strategy: Mobilise the seven local governments in the West to identify sexual and 
reproductive health as a priority within their municipal public health plans and/or 
ensure other council plans and policies promote equity and social inclusion. 

 

Case study: Upstream action in sexual and reproductive health promotion 

In 2013, WHW advocated that sexual and reproductive health be integrated into local 
government’s forthcoming municipal public health and wellbeing plans (MPHWP). To 
influence change, WHW wrote MPHWP consultation submissions and developed a gender 
analysis tools to support council social planners embed sexual and reproductive health into 
council plans. WHW CEO delivered women’s health presentations to newly elected 
councillors in the lead up to the development of the MPHWP. Staff also attended MPHWP 
consultations and were represented on two executive committees that oversaw the 
development of council MPHWP.  

As an outcome of this strategy, five of our seven local councils have outlined sexual and 
reproductive health promotion priorities in their MPWHP 2014-2017 and six of our seven local 
governments are now partners in Action for Equity:  

 City of Moonee Valley’s Moonee Valley Public Health and Wellbeing Plan 2012-2017 
includes sexual and reproductive health objectives   

 City of Wyndham Community health, safety and wellbeing plan 2013-2017 includes 
sexual and reproductive health objectives   

 City of Hobsons Bay have developed a Children and young people’s plan and the 
Gender Equity Policy Statement 

 City of Melton’s Municipal Public Health and Wellbeing Plan includes a commitment 
to increasing opportunities for the health and wellbeing of young people and strategies 
relating to support and assistance, attraction of services. 

 City of Maribyrnong has embedded sexual and reproductive health objectives into 
current practice and within its  youth plan  

 Brimbank City Council has included sexual and reproductive health in its youth plan. 
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Strategy: Advocate for law reform that upholds and protects sexual and reproductive 
health rights, including marriage equality and safeguards against forced sterilisation 
of people with a disability. 

WHW submitted a paper to the Senate inquiry into involuntary or coerced sterilisation of 
people with disabilities in Australia. WHW advocated for its prohibition by law and a draft of 
preventative measures. WHW also wrote to the Victorian Parliamentary Inquiry into social 
inclusion for people with a disability and recommended greater attention to intersectional 
experiences of gender and disability in policy planning and development, particularly access 
to sexual and reproductive health services, information and education. WHW also put in a 
submission to the Review of the National Curriculum to the Australian Government 
Department of Education, which recommended that respectful relationships education be 
incorporated into the Australian curriculum with age-appropriate and relevant sexuality 
education that respects diversity and includes STI prevention information. In addition, WHW 
participated in consultations for the Victorian Gay, Lesbian, Bisexual, Transgender and 
Intersex Health and Wellbeing Plan to highlighted the lack of youth and GLBTIQ friendly 
specialised sexual and reproductive services in Melbourne’s West. 

Opportunities for future work  

Moonee Valley City Council is currently developing the Sexuality and Gender Identity Action 
Plan and the Multicultural Action Plan, as well as a youth engagement strategy. Wyndham 
City Council is also working on a policy to ensure an equity lens is applied to all council 
policies. There are opportunities for the forthcoming Maribyrnong Youth Action Plan to 
include sexual and reproductive health promotion to young people. Hobsons Bay City 
Council will continue working towards the provision of equitable programs and services for 
the community. Cohealth will also maintain partnerships with Brimbank, Hobsons Bay and 
Maribyrnong city councils on sexual and reproductive health projects. In addition, cohealth 
contributed to council plans through the voices of young people represented in the 
Maribyrnong Youth Alliance and Brimbank Youthlinks. Cohealth was able to include GLBTIQ 
inclusive practice in the HACC diversity plan and HACC Standards accreditation. Cohealth is 
also working on the development of a human rights framework, GLBTIQ inclusive strategic 
action plan, a disability action plan and a cultural action plan. 
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Objective: Undertake organisational policy and practice reform to foster 
environments that respect and uphold sexual rights and gender diversity. 

Strategy: Identify gaps in inclusive practice within various health promotion settings.  

Hobsons Bay City Council youth services conducted a self-audit in consultation with key 
professionals to identify and redress potential gaps in inclusive practice. Moonee Valley City 
Council’s Diversity, Access and Equity Policy is guiding the development of a Disability 
action plan (adopted in August 2014), a Multicultural Action Plan and a Sexuality and 
Gender Identity Action Plan. Cohealth established an internal reference group and engaged 
a consultant to work with teams to identify areas for improvement in inclusive practice. 
Wyndham City Council as part of the Community Health, Safety and Wellbeing Plan will 
actively identify and develop opportunities to celebrate Wyndham’s Same Sex Attracted 
communities. ISIS Primary Care and Hobsons Bay City Council completed three HEY grant 
applications to run a youth led project that would audit services for inclusivity and access for 
same sex attracted and gender diverse young people. These applications were unfortunately 
unsuccessful. 

Strategy: Increase the capacity of community organisations, workplaces and sporting 
clubs to uphold sexual rights and promote gender diversity through mechanisms such 
as gender and diversity training and audit tools. 

SWMML funded community grants in the Laverton/Laverton North areas, some of which 
included a focus on gender diversity and or equity. In addition a group of doctors are 
providing health screening advice and education in a culturally appropriate manner. 

INWMML has provided gender diversity training to staff in Residential Aged Care Facilities to 
support enhanced care of gay, lesbian bisexual, transgender, intersex, queer (GLBTIQ) 
residents. INWMML has also negotiated with queerspace (Drummond Street Services) to 
deliver focussed psychological strategies for GLBTIQ clients under the Access to Allied 
Psychological Services program. Skilled and experienced clinicians offer support and 
counselling to queerspace clients who reside within the INWMML catchment and other 
outlying areas.  

Wyndham City Council staff were trained in inclusive practice with an aim to tackle 
homophobia, racism and other forms of discrimination. Hobsons Bay City Council conducted 
professional development training on sexual and gender diversity, respectful relationships 
and violence prevention. Participants included council staff, staff from local schools and 
service providers who provided positive feedback and requested further training. Staff from 
local schools also noted that they were more confident to run the program in schools after 
the training. The community development team led a series of internal GLBTIQ diversity 
training sessions to raise awareness of the topic and sensitivity required to work with gender 
diverse communities in a respectful and inclusive way. Participants included staff from the 
aged care, libraries and customer service teams. The feedback from the GLBTIQ awareness 
sessions was extremely positive. The feedback from the GoWest events was positive and 
comments indicated that the events have raised awareness and provided opportunities for 
the GLBTIQ community to connect with each other and be engaged with council.  
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Cohealth have led various GLBTIQ youth inclusive practice workshops across the state 
through the ZBGC youth prevention project. In addition, cohealth have had an active 
presence in Midsummer and GoWest activities and have delivered inclusive GLBTIQ 
workshops co-led with peer facilitators for Headspace, Victoria University students, Qwest in 
the west. Cohealth delivered GLBTIQ inclusive workshops at two national conferences and 
two regional tours and participated on the reference group for GLBTIQ and mental wellbeing 
research with Beyond Blue. 

Strategy: Develop or adapt current policies and procedures within various settings to 
ensure they are inclusive of all people and actively work to redress discrimination. 

Hobsons Bay City Council youth services used the Rainbow tick accreditation survey to 
review council services and programs delivered to young people. The council is currently 
rolling out the ‘Racism it stops with me’ campaign and reviewing council policies and 
practices to redress racism and discrimination. The recommendations from the Hobsons Bay 
City Council youth services self-audit included regular staff professional development and 
suggested improvements to the forms that young people complete when they are involved in 
council activities to include sexual diversity. Maribyrnong City Council recently implemented 
a Gender Equity Action Plan family violence policy. Cohealth applied a gender diversity lens 
over the draft Prevention of violence against women policy. 

Opportunities for future work 

Wyndham City Council plans to improve female participation in leisure activities through the 
council run facilities. The Centre for Culture, Ethnicity and Health is partnering with the 
Australian Research Centre in Sex, Health and Society to develop training on culturally 
sensitive practice when working with same sex attracted culturally diverse young people. 
Hobsons Bay City Council will potentially re-run the ‘Be the Hero’ training program for youth 
services and school staff to reduce gender-based violence. In addition, the ‘Racism it stops 
with me’ campaign will continue to run over the next year. Maribyrnong City Council work to 
ensure all policies are inclusive and have an active human rights and social justice 
committee. Plans are also in place to conduct anti-racism training and advance gender 
equity work in the next year. Melton City Council is exploring the feasibility of developing a 
holistic gender equity training module. Cohealth is mapping a strategy to ensure inclusive 
policies and procedures across the merged community health organisations and work is 
being undertaken to develop a cohealth strategic plan to advance GLBTIQ organisational 
inclusiveness. Cohealth has plans to advocate within the HEY consortium to expand the 
state-wide youth prevention project to fulltime. 
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Sector and workforce development 

Objective: Develop a trained and skilled workforce by increasing 
understandings of sexual and reproductive health promotion theory and 
practice. 

Strategy: Assess organisational needs in relation to sexual and reproductive health 
promotion workforce development and training. 

In 2013, HealthWest and WHW designed and delivered a needs assessment survey with 
Action for Equity members. In 2014, SWMML and INWMML hosted several education 
sessions for primary health care providers on sexual health and women’s health. The 
SWMML workshops were evaluated using a standardised format. The feedback from the 
sexual health workshops was generally very positive and the contraceptive information 
proved to be quite popular among practice nurses. Hobsons Bay City Council and ISIS 
Primary Care collaborated to map strategies on how best to support schools in sexual and 
reproductive health education. INWMML collaborated with the Royal Women’s hospital to 
provide a number of events for providers focusing on contraception, gynaecological issues 
and pregnancy related care.  

INWMML is also providing direct support and partnership to the development of an 
education training package for medical practitioners in medication termination of pregnancy. 
This is being undertaken by WHW, with additional partners including the Royal Women’s 
Hospital and cohealth. Cohealth undertook a baseline survey for FGM/C and health literacy 
to determine understanding along its organisation’s staff regarding the topic and its health 
impacts and implemented a training needs assessment to inform the strategic planning 
process and development. 

Strategy: Work with Action for Equity members, universities and other partners to 
develop and implement a workforce development and training package. 

In 2013, WHW on behalf of the Action for Equity partnership, secured a $5,000 grant from 
Inner North West Primary Care Partnership to contract Kerryn O’Rourke to design a sexual 
and reproductive health promotion training package. This two-day Action for Equity training 
will include information on sexual and reproductive health promotion project planning and 
evaluation, theory and practice of health promotion and the social determinants of sexual 
and reproductive health inequity. 

Opportunities for future work 

SWMML will continue offering clinical practice development sessions until June 2015. 
Women’s Health West, on behalf of the Action for Equity partnership, applied for a Helen 
Macpherson Smith Trust Social Impact Grant. The proposed grant will fund three iterations 
of the sexual and reproductive health promotion training package. Cohealth will develop an 
FGM/C training resource for service providers with the support of an internal innovation 
grant.  
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Community education and capacity building  

Objective: Increase community education and capacity building efforts 
to foster sustainable school environments in which young people have 
opportunities to gain the knowledge, skills and resources they need for 
healthy relationships and sexual choices – now and in the future. 

Strategy: Encourage participating agencies to attend the Girls Talk Guys Talk capacity 
building training course. 

In 2013, WHW developed and delivered the Girls talk Guys talk training package. WHW 
delivered the Girls talk Guys talk training to the South West Secondary School Nursing 
Program Department of Education and Early Childhood Development, cohealth, Wyndham 
City Council youth workers and Hobsons Bay City Council youth workers. 

Strategy: Support schools in Melbourne’s west to implement the Girls Talk Guys Talk 
model and achieve the sexual health benchmarks set by the Victorian Prevention and 
Health Promotion Achievement Program. 

Cohealth is leading the delivery of the Girls Talk Guys Talk program at Jackson School, in 
partnership with Brimbank City Council’s youth services and WHW. This is one of the first 
specialist schools to receive a whole-of-school respectful relationships and sexuality 
education program. A leadership group has been established and meets regularly to oversee 
the implementation of the project. The needs assessment for students has been developed 
specifically to meet the needs of young people with an intellectual disability, and is soon to 
be implemented. There are efforts to secure a grant for an external evaluator for the project.  

Strategy: Establish a community of practice to support the delivery of whole-school 
approaches to sexuality education in Melbourne’s west. 

In 2013, WHW established a community of practice of which four meetings were held in 
March, April, June and November 2014. Topics included: 

 Introducing Girls Talk Guys Talk as a health promoting schools program and capacity 
building around creating sustainable partnerships 

 Australian Research Centre for Sex, Health and Society presented on the findings of the 
Fifth National Sexual Health Survey of Australian Secondary School Students from 2014 

 Maree Crabbe presented at workshop on ‘Eroticising inequality: Young people, 
pornography and sexuality’.  

WHW is currently developing an online resource hub containing practical resources that will 
assist in the efficient implementation of the Girls Talk Guys Talk program in schools. The 
resource hub will be accessible to members of the community of practice and will go live in 
2015. 

In addition to this strategy, SWMML organised a youth health day with a special focus on 
sexual health and it included question and answers with a GP and other experts. Positive 
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feedback was collected after the event. Maribyrnong City Council hosted a satellite event as 
part of International AIDS day 2014. In collaboration with Hepatitis Victoria, the council also 
facilitated hepatitis week events.  

Opportunities for future work 

Cohealth and partners will continue to deliver Girls Talk Guys Talk at Jackson School. In 
addition, cohealth will consult with service providers and networks to undertake service 
mapping for GLBTIQ young people and develop a briefing paper. Hobsons Bay City Council 
youth services, plan to train key staff in the Girls Talk Guys Talk model to allow their youth 
workers to promote the model in schools and increase sustainability. In addition, youth 
services will continue to advocate for schools to adopt a whole-of-school approach to 
embedding respectful relationships and sexuality education within the three C’s of 
curriculum, community and school culture. This work will increase sexual and reproductive 
health literacy among young people with a disability, school staff and parents, and embed 
health promoting school practices and policies. 
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Objective: Increase community education and capacity building activities 
to improve the sexual health of Aboriginal and Torres Strait Islander 
young people. 

Strategy: Undertake community consultations with young Aboriginal people in Melton 
and Wyndham to better understand their sexual health and wellbeing needs. 

Strategy: Partner with the Gathering Place, Victorian Aboriginal Community Controlled 
Health Organisation, Melbourne Sexual Health Centre and other key partners to 
deliver health events for young Indigenous people to increase their sexual health 
knowledge, promote respectful relationships and to prevent sexual assault.  

 

Case study: Deadly Health 

Deadly Health is an annual event specifically aimed at bringing Aboriginal young people 
together and providing a program tailored to their sexual health needs through the use of 
culturally appropriate material, Aboriginal facilitators and a participatory approach. Deadly 
Health key partners include the Department of Education and Early Childhood 
Development’s Secondary School Nursing Program and Koori Engagement Unit, Melbourne 
Sexual Health Centre, cohealth and Women’s Health West.  

The Deadly Health working group held eight planning meetings in 2014. Key partners 
collaborated to ensure the 2014 event would be culturally sensitive and relevant to the needs 
of Aboriginal young people in Melton. The Gathering Place provided advice on appropriate 
content and contacts for Aboriginal elders who could conduct a Welcome to Country. Before 
the event, a focus group was conducted with Aboriginal young people at Melton Secondary 
College to better understand their sexual health needs. 

The Deadly Health event held in November 2014 was an adapted version of the Melbourne 
Sexual Health Centre Walumperi Unit’s Deadly Dudes and Sacred Sistas programs, cultural 
activities facilitated by a local Aboriginal elder, and a one hour hip-hop workshop facilitated 
by Phoenix Youth Centre. Secondary School Nurses and Koori Engagement and Support 
Officers co-facilitated the program.  

Thirteen young people attended the Deadly Health Melton event, including seven girls and 
six boys from Melton and Staughton secondary colleges. Pre and post event evaluation 
showed some improvement in the young people’s knowledge and attitudes towards sexual 
decision making. However, a one-off session is limited in its ability to shift attitudes and build 
trust with young people to express themselves freely. The next Deadly Health event will 
therefore work to ensure that additional sessions are run.  

Deadly Health’s success depends on effective collaboration between partners and active 
participation in the working group. Deadly Health Melton strengthened partnerships between 
key organisations to deliver tailored sexual and reproductive health education to Aboriginal 
young people. The model will be delivered in other local government areas as part of Action 
for Equity. The next area for Deadly Health will be Wyndham, where there is a lot of support 
from local organisations and local government youth services. Deadly Health welcomes 
participation from local community health and Aboriginal community-controlled health 
organisations in promoting culturally appropriate services to Aboriginal young people. 
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Strategy: Support the delivery of culturally appropriate pregnant and parenting groups 
for young Aboriginal women in Melbourne’s west. 

SWMML is an active member of the steering committee for the Werribee Mercy Hospital 
Aboriginal Health Community Pathways Project. The project aims to provide culturally 
appropriate service access, discharge planning and referral pathways for Aboriginal and 
Torres Strait Islander patients within the hospital with a focus on maternity services. 

Opportunities for future work  

Cohealth plans to consult with service providers and Indigenous health networks to map 
existing programs and initiatives. The partnership established to carry out the pilot Deadly 
Health event will continue to work together to deliver the event in other local government 
areas. 
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Objective: Improve access to and the delivery of culturally appropriate 
sexuality education for young people from migrant and refugee 
backgrounds. 

Strategy: Develop and deliver tailored culturally appropriate sexuality education for 
newly arrived young people from migrant and refugee backgrounds. 

WHW, cohealth,  Maribyrnong City Council and the Centre for Culture, Ethnicity and Health 
(CEH) delivered two five week programs on human relations and sexuality education in 
partnership with the Western English Language School. A total number of 63 students who 
spoke 24 languages participated in the program. The Western English Language School 
program is evaluated during and after the five week session delivery. The evaluation is 
conducted by participants and facilitators and recommendations and changes are made 
accordingly. 

SWMML delivers a culturally appropriate sexual health literacy project with refugees and 
asylum seekers. SWMML leads the project in partnership with New Hope Foundation, ISIS 
Primary Care and volunteer medical students. CEH provided ongoing delivery of culturally 
competent sexual health training programs and sessions to community groups and workers 
in the sector. CEH training uses an evaluation framework that includes process and impact 
indicators. ISIS in partnership with Wyndham school nurses developed and disseminated a 
teaching resource for secondary school staff to delivery sexuality education with students 
who have English as a second language. 

Strategy: Advocate for increased resources that support mainstream sexuality 
education to be more inclusive and responsive to the needs of migrant and refugee 
young people. 

SWMML worked with general practices to better understand the clinical health of newly 
arrived refugee communities via specialised refugee health clinics and support from a GP 
who specialises in working with refugee and asylum seeker communities. Practice visits 
conducted by GPs are monitored and evaluated on an ongoing basis. Hobsons Bay City 
Council in partnership with Brimbank City Council, Moonee Valley City Council, Melton City 
Council and Maribyrnong City Council established a steering group to plan the western 
region GLBTIQ community forum to be held in 2015. 

Opportunities for future work  

CEH will continue to deliver sexual health information and training sessions, with a particular 
focus on sexually transmissible infections including HIV and viral hepatitis, to universities, 
migrant resource centres and settlement services. The human relations program will 
continue to run at the Western English Language School in 2015. Hobsons Bay City Council 
will continue to work with ISIS Primary Care to promote the sexual and reproductive health 
resource within schools. In 2015, the western region GLBTIQ community forum will work to 
redress health needs and discrimination associated with the intersectionality of cultural 
diversity, sexuality and gender diversity. The anticipated outcome of this collaborative effort 
is an advocacy tool for councils and organisations in the West to further support GLBTIQ 
and culturally diverse communities.  
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Objective: Increase community education and capacity building activities 
to holistically redress the social factors that cause poor health outcomes 
for people in and coming out of prison. 

Strategy: Provide holistic health and wellbeing workshops for people in prison to better 
support their sexual and reproductive health and wellbeing and to prepare them for 
post release. 

Melbourne City Mission, Flat Out, Harm Reduction Victoria and WHW partnered to deliver 
programs in Dame Phyllis Frost Centre and with women post release. Four workshops were 
delivered for women in prison at Dame Phyllis Frost Centre covering the sexual and 
reproductive health needs of women. CEH facilitates culturally appropriate sexual health 
workshops in the Dame Phyllis Frost Centre and the Metropolitan Remand Centre in the 
western region of Melbourne. The sessions that CEH ran in the prisons were evaluated and 
the feedback was positive. There was a specific focus on more sessions in the men’s 
prisons as they are perceived to be at greater risk of contracting sexually transmissible 
infections including HIV and viral hepatitis. 

Strategy: Seek funding for more comprehensive prison programs that respond to the 
social determinants of sexual and reproductive health. 

In late 2014, WHW convened a working group to support advocacy and sexual and 
reproductive health promotion program planning and delivery for women in and exiting 
prison. Working group members include Hepatitis Victoria, Harm Reduction Victoria, Health 
Works, Melbourne City Mission, Brosnan Intensive Support Services and Flat Out. Melton 
City Council has also indicated in principle agreement to provide letters of support for 
funding applications. 

Strategy: Advocate for more community correction orders for people who have 
committed less serious offences, particularly for women who are pregnant and 
parenting. 

The prison working group, as detailed above, has identified advocacy objectives associated 
with this strategy. 

Opportunities for future work  

CEH will continue to develop partnerships with the juvenile justice systems and men’s prison 
services. The prison working group will work to respond to the sexual and reproductive 
health needs of women in and exiting prison. 
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Objective: Increase integrated efforts associated with the Family and 
Reproductive Rights Education Program (FARREP) across the west. 

Strategy: Undertake joint FARREP planning and program delivery 

In late 2013, WHW and cohealth established a formal partnership to progress a prevention 
project with men from communities known to practice FGM/C. Cohealth subsequently 
produced a report detailing promising prevention practice regarding working with men from 
FGM/C affected communities. In 2014, North-West health promotion funded FARREP 
providers established a governance committee and workers network to support the 
integrated and coordinated response to FARREP across Melbourne’s North-West region. 
The governance committee has met three times and the workers network has met once. 

Opportunities for future work 

The governance committee and workers network will continue to meet and collaborate on a 
coordinated response to FARREP. The Action for Equity resource hub will also showcase 
FARREP funded organisations health promotion resources, tools and practice examples for 
how to effectively work to prevent the practice of FGM/C. 
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Service and program delivery coordination 

Objective: Increase culturally appropriate and responsive cervical 
screening service delivery and coordination throughout Melbourne’s 
west. 

Strategy: Conduct cervical screening education sessions with women from under 
screened priority populations. 

Cohealth’s HealthWorks program works closely with women who inject drugs to encourage 
screening and preventative health within a broader framework of harm minimisation and 
holistic health and wellbeing services and support. SWMML, through the Laverton 
community grants project, had a group of doctors provide health screening advice to 
different culturally diverse community groups. The advice includes information on Pap 
testing to women of various backgrounds and newly arrived refugees or migrants.  In March 
2014, SWMML ran an International Women’s day media campaign on women’s health 
screening for breast and cervical cancer. There were several articles in local newspapers 
written, a poster designed and several tweets posted online.  

Strategy: Develop and implement appropriate resources and professional 
development with cervical screening providers about the social, cultural and clinical 
context that impedes under-screened population groups’ access to regular Pap tests. 

SWMML supports practice nurses who are pap providers with education, resources and 
mentorship with an aim to increase screening rates. SWMML regularly promotes cervical 
screening messages to primary health care providers through their e-newsletter. 

Opportunities for future work 

Until June 2015, SWMML is looking at running drop-in cervical screening sessions 
conducted by health professionals at the Laverton hub and support services to practice 
nurses. INWMML also has potential opportunities to work around increasing screening rates 
for women from culturally diverse backgrounds. WHW and PapScreen Victoria are 
developing a resource for Victorian nurses’ cervical screening providers to increase culturally 
appropriate and responsive cervical screening service delivery and coordination. 
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Case study: Women’s Health West and PapScreen Victoria joint project  

Preventative health is largely unfamiliar in many African countries and procedures such as 
Pap tests and breast screening are often not available through the healthcare system. 
WHW’s community development work has found there is limited knowledge among many 
newly arrived African women regarding Pap tests or their role in preventing cervical cancer. 

WHW is partnering with PapScreen Victoria to increase awareness of the importance of 
cervical screenings for women who have undergone FGM/C. The joint project will develop 
training and resources for nurses who provide cervical screening in Melbourne’s north-west 
to enhance their practice with women affected by FGM/C. The project also provides training 
to FARREP staff and their managers to improve their knowledge, skills and confidence in 
working with women who have been affected by FGM/C. 

The project established a steering group to guild project development, implementation and 
evaluation. Members of the advisory group were selected based on their specialist 
knowledge and ability to represent the interests of their organisations and communities they 
work with, which include The Royal Women’s Hospital, Multicultural Women’s Health Centre, 
Women’s Health in the North and cohealth.  

The project conducted a needs assessment with 38 nurse cervical screening providers in the 
north-west metropolitan region who reported that they often see women affected by FGM/C. 
The majority of nurses also reported that they had limited knowledge regarding the social, 
cultural and clinical needs of this client group. A survey was also conducted with FARREP 
staff across the state, who reported that accurate, reliable training and resources informed 
by the social model of health are needed to enhance their practice and the consistency of 
community education across Victoria. 

The project has so far trained 15 nurse cervical screening providers on the social, cultural 
and clinical aspect of FGM/C. Prior to the training, nine of the fifteen nurses self-reported 
that their knowledge of the social and cultural context of FGM/C was poor or average, with 
only one nurse reporting their knowledge to be very good or good. This shifted following the 
training to no nurses reporting their knowledge to be poor or average, and ten stating it was 
very good or excellent.  

The Pap test community education sessions were piloted with 26 African women aged from 
22 to 60 years. The women identified as being from Ethiopian, Somali, Eritrean, South 
Sudanese and Egyptian communities. 

Women’s Health West and PapScreen Victoria developed and delivered professional 
development training for FARREP staff, women’s health promotion workers and their 
managers to equip participants with knowledge and skills to conduct cervical screening and 
HPV vaccine community education workshop, focusing on supporting women from FGM/C 
affected communities. Pre and post training surveys showed that FARREP staff already had 
a highly sophisticated knowledge of Pap testing, but the training was effective in increasing 
knowledge relating to HPV and the Gardasil vaccine. Additional resources developed as part 
of this project include a DVD for nurse cervical screening providers on the social, cultural 
and clinical aspects of FGM/C. A series of fact sheets on Pap testing and the HPV vaccine 
for women who have undergone FGM/C were also developed in languages including English, 
Arabic, Amharic, Tigrigna and Somali. 
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Objective: Deliver health promotion programs that promote the sexual 
and reproductive health and human rights of people with a disability. 

Strategy: Consult with people with a disability, and where appropriate carers and 
service providers, to better understand the sexual and reproductive health needs. 

Moonee Valley City Council conducted consultations for the Moonee Valley Disability Action 
Plan. Similarly, Hobsons Bay City Council undertook consultations with community members 
during the development of the Disability Access and Inclusion Strategy 2013-2017. 

Strategy: Increase people with a disability’s sexual and reproductive health 
knowledge, confidence and capacity through the design and implementation of gender 
specific health promotion programs. 

Cohealth, Brimbank City Council, Hobsons Bay City council and Maribyrnong City Council 
consulted with La Trobe University regarding delivery of the Living Safer Sexual Lives: 
Respectful relationships program. Representatives from the organisations are now working 
together to deliver the program across the western region. Cohealth, WHW and Brimbank 
City Council worked together to adapt the Girls talk Guys talk program for delivery at 
Jackson school as detailed earlier in this report. 

Strategy: Undertake community education and capacity building efforts that promote 
the sexual and reproductive rights of people with a disability to foster attitudes, 
practices and policies that support and protect the realisation of these rights. 

Cohealth in collaboration with metro access workers piloted and evaluated the Relationships 
and More Personal Stuff Program (RAMPS). Cohealth is also exploring options to convene a 
disability focused community of practice. Wyndham City Council in collaboration with 
cohealth will deliver a series of three sexual and reproductive health workshops. The 
purpose is to consult, share information and build capacity of people with a disability, carers, 
families and service providers. 

Opportunities for future work 

Cohealth will continue to seek consultation and feedback from people with a disability on 
sexual and reproductive health topics. 
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Research, monitoring and evaluation 

Objective: Research, monitor and evaluate the experiences of women in 
the sex industry in the west to inform strategies that reduce 
discrimination and violence, increase social inclusion and equitable 
access to social resources and service provision. 

Women’s Health West will begin this work in late 2015. 
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Communication and social marketing 

Objective: Increase inter-sectoral collaboration on the social 
determinants of health and wellbeing through communicating to various 
sectors their role in sexual and reproductive health promotion. 

Strategy: Communicate the importance of sexual and reproductive health promotion 
and advocate for increased partnerships in Action for Equity from various sectors, 
including local governments, Medicare locals and Aboriginal community controlled 
organisations. 

In October 2013, the Action for Equity plan was launched with eight formal partners 
consisting of women’s and community health, a primary care partnership and specialist 
state-wide services. In 2014, the regional partnership consists of eighteen formal partners 
across the sectors of women’s and community health, local and state government, a primary 
care partnership, Medicare locals, a hospital, Aboriginal Community Controlled Originations 
and specialist state-wide services.    

The Action for Equity partnership submitted a letter to Family Planning Victoria advocating 
for a reconsideration of the withdrawal of Action Centre services from the City of Wyndham. 

Strategy: Identify potential partners in sexual and reproductive health promotion within 
the settings for action (e.g. within media, arts and popular culture, sports and 
recreation) and develop communication strategies that work to ensure inter-sectoral 
collaboration. 

Hobsons Bay City Council and ISIS Primary care are discussing ways to determine an 
approach for supporting schools in meeting the required delivery of sexual and reproductive 
health education. SWMML and INWMML are currently implementing health pathways in 
collaboration with local hospitals. The pathways will assist GPs and other primary care 
providers in planning and providing care appropriate to a clinical condition. The Action for 
Equity’s governance structure has led to a move to ‘working groups’ for partners to work on 
shared objectives and strategies. Working groups on condom vending machines, prison 
work, medical abortion, Girls talk Guys talk and Aboriginal youth sexual health are going to 
be established.  

Opportunities for future work 

Until June 2015, SWMML will continue to work on the Health pathways project. The Action 
for Equity partners will continue to establish and expand the working groups to ensure the 
sexual and reproductive health promotion work is developed and delivered across a range of 
settings.  
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Objective: Increase communication and social marketing via social media 
to ensure condoms are accessible and affordable and raise awareness of 
safe sexual practices. 

Strategy: Partner with local governments to improve condom access and availability 
by increasing the number of vending machines in public places. 

In 2013 and 2014, WHW developed a series of key documents for the condom vending 
machine project. These included: 

 A business case for local councils outlining the public health benefits of such a project 
 A report for each local government area mapping possible locations for the machines 
 An options paper referencing different potential sites for installation of the machines 
 A costing document comparing the costs of machine installation from different providers. 

In early 2014, Brimbank, Hobsons Bay, Maribyrnong, Melton, Moonee Valley and Wyndham 
councils provided in principle support for the project and are currently exploring 
implementation options. These six local councils have committed to actions that include 
implementing sexuality education in secondary schools and other settings, advocating for 
law reform that uphold and protects sexual and reproductive health rights, increasing access 
to publically accessible condom vending machines, undertaking organisational policy and 
practice reform to foster gender inclusive workplaces, and numerous other actions. These 
actions will influence factors that contribute to sexual and reproductive health at an 
individual, community and societal level.  

Strategy: Conduct social marketing to promote the importance of safe sexual 
practices. 

SWMML organises and runs social marketing campaigns to promote safe sexual practices. 
In 2014, a safe sex media campaign ran around Valentine’s Day. A poster was designed and 
advertised in the local newspaper, tweets were posted and an online article was published. 
INWMML ran a small range of social media activities via Facebook and Twitter over 2014 on 
issues such as World Aids day, pap screening and HPV vaccination for boys.  

Opportunities for future work  

Women’s Health West, on behalf of the Action for Equity partnership applied for a Helen 
Macpherson Smith Trust Social Impact Grant. The proposed grant will fund the provision of 
some condom vending machines to facilitate the implementation of the project. 
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